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Agenda 
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Å Introduction              John Tutte ï Group Chief Executive 

Å Colindale Gardens  

Å Overview        Mark Parker ï Managing Director 

Å Tour of marketing suite 

Å Site visit 



Introduction 
John Tutte ï Group Chief Executive 



5 year track record 
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2012 ï 2016 

Å Completions +92% 

Å Turnover + 188% 

Å PBT + 480% 

H1 2017 v H1 2016 

Å Completions +13%* 

Å Turnover + 23% 

Å PBT + 35% 

* Includes JV 
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5 year track record ï share price 
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Divisional structure 
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Homesô Divisions 

 

Å Yorkshire 

Å Lancashire 

Å North West 

Å Midlands 

Å East Midlands 

Å South Midlands 

Å Eastern 

Å South East 

Å Southern Counties 

Å South West 

Å West Country 

Å South Wales 

Å London 

Å Colindale Gardens 

Harrow Estates 

 



Strategy 

 

 

Growth 
Å Targeted geographic expansion 

Å Regional acquisitions 

Å London focus on outer zones 

 

Product 
Å Award winning  

Å Creating communities 

Å Adding value 

 

People 
Å Developing the next generation 

of home builders 
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Land Bank 

 

 December 2016 

Current 
Land 

% Forward 
Land 

% 

North  5,557 22 13,195 51 

Central 5,574 22 4,388 17 

South 9,837 39 8,032 32 

London 4,332 17 - - 

25,300 100 25,615 100 
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Outlet growth 
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Operational expertise 
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Land and planning 

Å Excellent reputation and relationships 

Å Risk astute 

Å Renowned design quality 

Disciplined and experienced management 

Å Tight controls 

Å Consistent legal completions profile 

Å 89% customer recommendation 

People 

Å Strong culture 

Å Focus on training and development 

Å High employee satisfaction and retention 
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